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Position:  		Choral and Performing Arts Specialist
Line Manager:	 Head of Drama and Director of Music

Main Duties
Teaching
· Provide additional support and supervision in school time and some evenings for GCSE and A Level Drama rehearsals and performances.
· Provide additional support for GCSE and A-level Music recordings.
· Form tutor 
Co-Curricular Music
· Oversee and develop the choral music within the school depending on the skills of the candidate. 
· Taking responsibility for all choirs.
· Provide rehearsal and performance support for school concerts and productions. 
· To aid ABRSM aural training through a co-curricular club.
Additional Opportunities
A range of additional opportunities may be available to the Choral and Performing Arts Specialist, depending on his or her interests and aptitudes.  These could include some of the following:
· To oversee a possible chorister programme, providing pastoral care and safeguarding oversight for choristers.
· To seek and develop outreach opportunities.
· To help run trips and possible tours.
· To consider new opportunities for performing arts in the co-curriculum.
· To promote the departments on social media, in partnership with the Marketing department.
· To teach singing individually on a self-employed basis.
· To oversee internal ABRSM and LAMDA examinations.
· Coordinating the peripatetic provision.
· To develop stage management skills.
The Ideal Candidate
To be successful in this role, the candidate should have:
· Commitment to the highest standards of pupil welfare and a clear understanding of safeguarding procedures.
· QTS and relevant teaching qualifications.
· Safeguarding trained to DDSL level – training provided for the right candidate.
· A good honours degree in a relevant subject (or equivalent professional training).
· Experience of working with young people across Junior and Senior key stages.
· Experience of leading choirs.
· Experience of working in a music and/or drama department in an independent educational setting would be beneficial.
· Excellent communication skills.
· A good sense of organisation and an ability to work to deadlines and complete tasks effectively.
· Ability to work as part of a team.
· Ability to remain calm under pressure.
· Commitment to continued professional development.
· Flexibility and adaptability.
· A willingness to contribute to the broader life of a busy and creative school.
· A commitment to fostering a safe, inclusive, and supportive environment for students and staff, promoting the school’s values. 
Benefits of working at The Maynard 
· Generous fee remissions for the children of his or her immediate family who meets the entry criteria 
· A pension through the school’s DC scheme with Life Assurance (3 x average salary)
· Use of onsite gym and sports facilities
· Cycle to work scheme 
· Free lunch
· Excellent opportunities for career development and the opportunity to gain externally recognised qualifications. 

This position is initially a fixed term appointment of two years with the potential to become permanent afterwards. This is a term time only appointment plus 2 weeks in school holidays across the academic year to cover Drama/Music holiday clubs as well as preparation for school shows.
The Maynard is committed to the safeguarding of children and child protection screening is applied to all posts.
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